W^rr 

Approved For Release 2002/08/15 liClftiJSDp 


///.) 

84-00780R00090004001 6-4 

ll/s J ^ 

T I L ij/JjAA+t 


h' ■ nrl 

a i 


16 April 1965 


MEMD RAN DOM FOR: Executive Officer to the DD/S 


SUBJECT 

REFERENCE 


Additional Agency Awards 

Memo dtd 15 Apr 65 to Members of Honor and Merit 
Awards Board fr D/Pers, subj: Recognition for 
Meritorious Service Under Hazardous Conditions 


1* Although there are two examinations of Agency awards being 
conducted by the Board members at the present time, I would like to 
address myself to the reference, which is attached. You may wish 
to discuss this program with the Deputy Director for Support and 
advise the action I should take as I am named as his representative 
on the Board, 

2. I am in definite agreement with the Deputy Director that 
an award comparable to the Purple Heart should be Instituted. If 
no cover problem exists, perhaps the Presidential Executive Order 
could be rewritten to make authorization of this medal to Agency 
employees possible. The second suggestion was to split the 
Certificate of Merit with Distinction into two separate awards ; 
one recognizing superior performance under hazardous conditions, 
and the other relating merely to unusual conditions. This type 
of award would again call for a fine line of distinction. This 
is, to a great extent, one of the Board's present problems, the 
fine line of distinction between one award and another. At the 
present time, a request for an award may be sent to the Board 
and the Board will return it asking that the request be for a 
lower or higher award, thus, adding to the controversy. There- 
fore, giving an award for "performance under hazardous con- 
ditions" and another for "unusual conditions" does not seem to 

be highly desirable. 

3. A further suggestion made, adding two new awards, 
seemed more logical and in keeping with tradition. One would 
be for honorable service for a prescribed period in a hazardous 
job or a hazardous area. This would be comparable to the 
Theater Ribbon given by the military services except that 
"hazard" is the main factor. The other portion of this 
suggestion was an award for injury while engaged in such 
service. This, of course, could be taken care of by the 
Purple Haart suggestion made previously. 


Approved For Release 2002/08/1 5¥^tfltFf84-0 




Approved For Release 


2002/08/1 



P84-00780R00090004001 6-4 


iw In summary, I am asking for approval to recommend the 
following: 

a. An award comparable to the Purple Heart. 

b. An award for honorable service for a 
prescribed period in a hazardous job or hazardous 
area. 

Tour advice would be appreciated. 


Senior Training Officer 
Deputy Director for Support 
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Attachment 

Ref 


Distribution: 

Orig - Addressee ^ w/Att (for DD/S Subj File) 
1 - DD/S Chrono, w/o Att 
1 - Senior Training Officer, DD/S 
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15 April 1965 


MEMORANDUM FOR: Chairman and Members of CIA Honor and Merit Awards Board 
SUBJECT : Recognition for Meritorious Service Under Hazardous Conditions 


1. I understand that members of the Honor and Merit Awards Board are 
currently engaged in an examination of the relationships which should exist 
between Agency Awards and accompanying cash emoluments . 


2. luring the course of your review, I would very much appreciate your 
looting also at another question associated with our Awards Program: Does it, 
as presently designed, provide the means for appropriate and adequate recogni- 
tion for employees engaged in hazardous undertakings or serving in hazardous 
areas? What about those killed or injured under such conditions? This is not 
a new question but recent events in Saigon, the Congo, and elsewhere have given 

.a it fnesh meaning. 

3 . I would be grateful if your response can cover a specific question 
posed by the Deputy Director for Support. He asks, as a direct result of the 
Saigon incident, whether CIA should institute an Agency award comparable to 
the Purple Heart and, if so, "the conditions under which it should be awarded 
and whether it could be awarded to personnel for injuries sustained in Saigon 
and to other employee a who might have been injured under similar conditions in 
the past." 


/ 


; Ml 


4. You might also like to consider two related suggestions caning from 
other Agency officials. The first would split the 



course, welcome any other suggestions or proposals you 
might want to offer in addition to, or in lieu of, those indicated above. 




( ' Emmett D. Echols 
director of Personnel 


/. 


Distinction in to two separate award s, renamed if desirable, so that one recog- 
nizes superior performance under 7 hazardous conditioned and the other relates 
merely to ^unusual conditions!' The second suggestion would add two new awards 
to our present list: one far honorable service for a prescribed period in a 
hazardous Job or hazardous area, and the other for injury while engaged in 
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AUTHORIZI.'iG ' AWARD CT T;JF ’Upsur HEART 
.WIIKKKAS (Jonquil Dcrgo 1 -Wa-luiirrf ^»«i. ycwbmc-ou.ihc- 
7 * »«■<' Wpr of the Kcvolut i'.ni, issued 

^ ^ .<■’"»* ry It-, .Ip. ,-f Diminution, otherwise 

-»r 1 N-nr*! i.„, of 11, e Purple 

a ,"' of a ‘ u *lp.N, ration .V:iwil will, the dosing of 
. ’’ ' yf f I'^'oh.uon wa.i iv\>v(»fl February ±1 J'W* 

t l respect to Hu. imnuory and njilitt.ry uchirt.emei.tsofOWi.d (leor-n* 
" ashtngto».,by \\ nr 1 kpartmcaf thi.eral Order, Sn.:i : 

>K f i ’ ly Vil ' (, '*‘ t,f ,hp R-iHti.fitv vested in mo ns 
I Koi.lont of I ho l o if ml Nnl«n and „« Ommiarder in Chief of the 
armed forces of fho United State*, if is ordered id follows: 

Tr l‘ 11,0 Sf T> ar y of a mdilstry depart n uin f , <,r this Hmvliiry of the 
^treasury with regard to the foal! Om.rd V hen not, operating ns n 
nemo: in tli.% Navy elmll, rn the name of the President of ,],« United 
Nates, award Urn I tuple Heart, frith Mi ifehle ribbons and appiirlc- 

«Smt! , !ir ,l "| CI ' Of an armed force m.der the, jurisdiet Ion of 
Hm ..lopaitJno.it and any miin.n Hat tonal of the United Nates who, 

armed ‘"w/ Ti w v, I ,,n P c “‘ nt "Whwity in any capacity with an 
wounded— * mt nt r oaa been or may hereafter bo. 

(a) in any action a gainst an enemy of the X hided States; 

^ actio " wiM. an opnnKti.fr armed force of ,, foreign count ry 
engaged • ™ ,h * V '" U ' d or 'have I*vn 

, (o) while serving with friendly foreign force- engaged in an armed 

S^S , 5S5 , ®7’ w * ,,m4 f "'"' in vW,,;,; «"»•>» »w« 

forw; S. <b ° m,,lt 01 " U * ct oi *"*">? or opposing armed 

(c) aalhc result ofonner of any Inutile foreign force.. 

Tvt Th<! ^oMttary of » milftru# d^pa rtnunft.Nr The Seeref at y of the " 
ireasnry, shall, u, the mime of the ihvhdeut of the Uniie.f Nufis : 
award the 1 urp.e Heart. with -pint abb. rihi-orm and appurtenances’ 
posthumously, to any (Vi son eoverod bv, and under the ciremr,. stances 
desiribed in, pan, graph 1 who, after A prill." ill 17, has lieem or n 

wounded <>r ' vhc ’ mA * !r ralydu-tvaf ter die after lie 

S. A wound for which the award U made rmml have r.-quiml treat- 
ment ay a medical officer. 1 

TKsrmnanHiTJM "W* next of kin of nnv 

JH.rEon_6nui.Iet, to (he per , hi moar award, without respect to whether 

a previous award has htm na<k to such person, except tl.af if the 
award lesulls froni wtrvue before December 7, ftHl, the J >u ri>U* lle .rf 

foihe ^ fol ; Wftnl, ; (J 1 t<> f 1 ' n'sxt.pf kin ii{K)h' his application thcrefw 
to the Secretary of the depart nent eoiiremed, 

mJZ\?Cr' i 7r: d in *■ ^ than one. Purple 

r- V. <? nwanled to any prwr. but f&V viud, sub eoueni award 
a Gold Star, or other suitable device,- dm 11 be a ward, -d to Im worn with 

bv this^ewi ,?art ' ^)T W hy a l^ r °1 ,riat f regulations to U- issued 
dj the Secretary or the department cowcented. 


may 

in'’ 
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the rseiintNr , S 

ft. \\ J ion authorized by t lit* Kerref ary of the department concerned, 1 
f he* a \*i a nl of f ho I ueplc Hr i rt may he tnii'le hv saiborduudc mililnry I 
coinnmudem, or Mich other appropYiat* » fhcmw ns |U« Secretary con- ■! 
eerned limy dcsijjnato. I 

i. I hi* Secretary of 1 3 m' doparcmiir mitremed irmy prescribe such f 
regulations as lie consiil'cs • ipto'i.prit.tir in curry r*ut this order. dlie 
i'cyulat ion-, of (lie Sivr ;, f am s of (hr d.'pnrlnie.us vsith respect to tln« 
it ward of the 1‘urple II*. ut .'huh. ii'i tar at :o ;*.•! irahle, he tniifonil, 
anil those of I he nnhiary * h* ( m: n wi is ■ nail he M.bject lo (lie approval 
of I he Secretary of I iefet:; e. , 


■S. '1 his order siipei'M-ilcs Kxei'niivr Order l\o, lOlodof November P2 
'•t-'t, eni it led Award of t h '* 1 J n~i tl* Heart io IVr-ons Serving with 
(he Na\y, Marine ( 'orps, or ( oast fill u d o! the Foiled Slates". How- 
ever, existing regulation! pt •veribed pursuant to that order, together 

I'et'idat ions prescribed i.nder the suit lmr.it v of (it Orders No. 

.‘I, War Department, 1'el.rmiry IDIiJ.- shall', so far as they are not. 
inconsistent, with t his order, vnmai in e iTeei tint i i n iod ilied <>'' revolted 
by regulations pivserit-eu hr tie .Seri ci a it of the department con- 
cerned under this order. 


Tm: Wiiitk I fot’sr, 
A pril X'J, 


d 'ilN F. K KN NH>V 


I F. It. line. ; Jm|, ,}. A[.r. 30. i Wrj , a ;.V.»n.ia. I 


.1 

I 


I 

1 
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CONFIDt NT! A* 


2 1 AUC1963 


MBMORAN DUM FOR: Chairman, Honor and Merit Awards Board 
SUBJECT : Grc*g> Awards 


L Dm CIA Records Admtnls t ration Officer baa recommended each 
member of the staff at the Records Center be awarded a Certificate of Merit 
with $100 tor sustained oe r e t an dtn g performance and has submitted a Justifi- 
cation, statistical sad otherwise, which seems to ase to merit some special 
consideration. I do not believe, however, that the award of the Certificate 
of Merit which he recommends is appropriate in recognition of a team effort. 

2. As I understand It, the Certificate of Merit is intended to recognize 
outstanding performance by an individual, and I believe it would detract 
from its significance If we were to begin handing them cut to several members 
of a group in recognition of outetntdfog team performance. I note, however, 
that our Regulations gove r ning the Honor sad Merit Awards system do not 
provide for any awards s u itable to the recognition of outstanding group 
performance, k seems to me thl may be a weakness in oar system which 
should be corrected, sad I would urge that the Board consider expanding 

our program to Include some suitable recognition for outstanding team effort. 

3. I suggest that you put the subject of group awards on the agenda of an 
early Board meeting and. If the Board agrees that the program should be 
expanded, that you submit an appropriate amendment to the Regulations. 


H. Gates Lloyd 
Acting Deputy Director 
(Support) 

SA-DD/S:RHW:fmf ( 20 Aug 63 ) 

Distribution: 

Orig & 


1 - Adse 

1 - DD/S Chrono 
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Mr. [" 
Certm 


is recommending in the attached document the award 
of Certincates of Merit with $100 compensation for each member of the 
staff at the Records Center for sustained outstanding performance. In 
exploring this I find that our Regulations don't provide for group awards, 
and that minutes of Board meetings going back to 1956, on the rare occasions 
when the subject has been put before them, have shown the Board to be against 
granting these awards to groups. I submit, however, that this is probably 
because we do not have a suitable award for group achievement and to grant 
the individual awards which we do have established to each member of a 
group tend to detract from their significance as recognition of individual 
performance. 


* *- 


I understand from an off-the-record discussion with the Secretary to the 
Honor and Merit Awards Board that we are one of very few agencies in the 
government which does not have any awards for group recognition. Moreover, 
we do have precedent in the Agency recently where Mr. McCone granted 
some form of special recognition to NPIC for their performance during the 
Cuban episode last October. I am also informed that the legislation establish- 
ing the Honor and Merit Awards Program for government agencies clearly 
provides for group recognition. 


I have drafted a memo for your signature to the Chairman of the Honor 
and Merit Awards Board suggesting that they put the subject of group awards 
' :>$n an agenda for an early meeting and, if the Board agrees, that appropriate 
j endm ent to the Regulations be submitted. 
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With regard to current recommendation, we might return therr 

to him suggesting that he re-submit them when the Board has come up with a 
suitable group award. Alternatively, letters of commendation from the DD/S 
to each member of the Records Center staff might be presented. 



RHW 
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Attachments 







